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Employee benefits are important and the City understands that each employee | nfO rm ation .
has different benefit priorities, concerns and needs. In order to offer a package that
incorporates quality, flexibility, and affordability, employees will have:

=« Improved and Expanded Benefits

= Added Voluntary Benefits

« Simplified Open Enrollment via Internet or VR (interactive voice response), and
= An Additional Group Term Life Insurance Option

The City has made enrollment easier and faster
for the upcoming year. The paper enrollment forms have
been eliminated. Employees now have three new ways to
make employee benefit selections. The employees will be
able toadd/drop dependents from employee coverage, en-
rollment for Group Term Life Insurance (all employees
must enroll for life insurance for 2002), change benefi-
ciary designation, and enrollment for Flexible Spending
Accounts, etc. Toenroll, from November 12 through No-
vember 28, employees may access the Web site at http:/
[cityofdallas.synhrgy.com, call the IVR voice activated
telephone system or the enrollment service center at1-

866-213-2756.
Health Plan

The City has adopted a standard PPO plan design for 2002 for active employees
and retirees that will offer them richer benefits; however, HMO Plan Option will not
change. The City will continue to utilize the United Healthcare and CIGNA networks

for these products.

Life Insurance

The City provides $40,000 group term life insurance at no cost to the employee. In
the past, there have been two options for additional life insurance: either one or two
times the employee’s annual salary (not to exceed $300,000). For 2002, the option of
three times the employee’s annual salary (not to exceed $300,000) is being added.
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